BP 3500 Campus Safety

Reference: Education Code 67380(a)(4)
Board Approved: 04/13/05

The Board is committed to a safe and secure District work and learning environment. To that
end, the President/Superintendent shall establish a campus safety plan and ensure that it is
posted or otherwise made available to students. The campus safety plan shall include
availability and location of security personnel, methods for summoning assistance of security
personnel, any special safeguards that have been established, any actions taken in the
preceding 18 months to increase safety, and any changes in safety precautions to be made
during the next 24 months.

See Administrative Procedure #3500.

BP 3500 Campus Safety

Reference:
Education Code 67380(a)(4)

The Board is committed to a safe and secure District work and learning environment. To that
end, the [ CEO ] shall establish a campus safety plan and ensure that it is posted or
otherwise made available to students. The campus safety plan shall include availability and
location of security personnel, methods for summoning assistance of security personnel, any
special safeguards that have been established, any actions taken in the preceding 18
months to increase safety, and any changes in safety precautions to be made during the next
24 months.

See Administrative Procedure [ # 1.

BP 3510 Workplace Violence Plan

Reference: Cal/OSHA: Labor Code §§ 6300 et seq; 8 Cal. Code Regs. § 3203; "Workplace
Violence Safety Act of 1994" (Code of Civil Procedure § 527.8 and Penal Code
§§ 273.6 and 12021)

Board Approved: 04/13/05

The Board is committed to providing a District work and learning environment that is free of
violence and the threat of violence. The Board’s priority is the effective handling of critical
workplace violence incidents, including those dealing with actual or potential violence.

The President/Superintendent shall establish administrative procedures that assure that
employees are informed regarding what actions will be considered violent acts, and requiring
any employee who is the victim of any violent conduct in the workplace, or is a witness to
violent conduct to report the incident, and that employees are informed that there will be no
retaliation for such reporting

See Administrative Procedure #3510.



BP 3510 Workplace Violence Plan

Reference:

Cal/OSHA: Labor Code §§ 6300 et seq; 8 Cal. Code Regs. § 3203; "Workplace
Violence Safety Act of 1994" (Code of Civil Procedure § 527.8 and Penal Code §§
273.6 and 12021)

The Board is committed to providing a District work and learning environment that is free of
violence and the threat of violence. The Board’s priority is the effective handling of critical
workplace violence incidents, including those dealing with actual or potential violence.

The [ CEO ] shall establish administrative procedures that assure that employees are
informed regarding what actions will be considered violent acts, and requiring any employee
who is the victim of any violent conduct in the workplace, or is a witness to violent conduct to
report the incident, and that employees are informed that there will be no retaliation for such
reporting.

See Administrative Procedure [ # 1.

BP 3515 Reporting of Crimes

Reference: Education Code Section 67380
Board Approved: 04/13/05

The President/Superintendent shall assure that, as required by law, reports are prepared of
all occurrences reported to Campus Police of and arrests for crimes committed on campus
that involve violence, hate violence, theft or destruction of property, illegal drugs, or alcohol
intoxication. The President/Superintendent shall further assure that required reports of non-
criminal acts of hate violence are prepared. Such reports shall be made available as required
by law.

See Administrative Procedure #3515.

BP 3515 Reporting of Crimes

Reference:
Education Code Section 67380

The [ CEO ] shall assure that, as required by law, reports are prepared of all occurrences
reported to [ campus police or campus security ] of and arrests for crimes committed on
campus that involve violence, hate violence, theft or destruction of property, illegal drugs, or
alcohol intoxication. The [ CEO ] shall further assure that required reports of non-criminal
acts of hate violence are prepared. Such reports shall be made available as required by law.

See Administrative Procedure [ # 1.



BP 3518 Child Abuse Reporting

Reference: Penal Code Sections 261, 264.1, 273a, 273d, 285, 286, 288, 288a, 289,
647a, 11164-11174.3; Welfare and Institutions Code Sections 300, 318, 600;
Family Code Sections 7802, 7807, 7808, 7820-7829, 7890, 7892,

Board Approved: 04/13/05

The President/Superintendent shall establish procedures related to the responsibility of
employees, within the scope of employment or in their professional capacity, to report
suspected abuse and neglect of children.

See Administrative Procedure #3518.

BP 3518 Child Abuse Reporting

References:

Penal Code Sections 261, 264.1, 273a, 273d, 285, 286, 288, 288a, 289, 647a,
and 11164-11174.3; Welfare and Institutions Code Sections 300, 318, and 601;
Family Code Sections 7802, 7807, 7808, 7820-7829, 7890, and 7892

‘ This policy is legally advised. ‘
The [CEOQ] shall establish procedures related to the responsibility of employees, within the
scope of employment or in their professional capacity, to report suspected abuse and neglect
of children.

See Administrative Procedure [#].

BP 3520 Local Law Enforcement

Reference: Education Code Section 67381
Board Approved: 04/13/05

Each campus or center of the District shall enter into a written agreement with local law
enforcement agencies. The agreement shall clarify operational responsibilities for
investigations of Part | violent crimes, defined by law as willful homicide, forcible rape,
robbery, and aggravated assault, occurring at each location.

The written agreement shall designate which law enforcement agency shall have operational
responsibility for violent crimes and delineate the specific geographical boundaries of each
agency’s operational responsibility, including maps as necessary.

The written agreements required by this policy shall be public records and shall be made
available for inspection by members of the public upon request.

See Administrative Procedure #3520.



BP 3520 Local Law Enforcement

Note: This policy is applicable whether or not a district includes a police department as
part of its structure.

Reference:
Education Code Section 67381

[ Each campus or center of the district ] shall enter into a written agreement with local law
enforcement agencies. The agreement shall clarify operational responsibilities for
investigations of Part | violent crimes, defined by law as willful homicide, forcible rape,
robbery, and aggravated assault, occurring at each location.

The written agreement shall desighate which law enforcement agency shall have operational
responsibility for violent crimes and delineate the specific geographical boundaries of each
agency’s operational responsibility, including maps as necessary.

The written agreements required by this policy shall be public records and shall be made
available for inspection by members of the public upon request.

See Administrative Procedure [ # 1.
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