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EDITOR:

My name is Corinne McCourt
and | amtheDirector of Transfer &
Career Services, at least will be
until July 6, 2005, at which point |
ambeing“retired” after 9+ yearsof
service. | would like to take this
opportunity to say goodbyetoall of
my friends; students past and
present, faculty with whom | have
worked, andthestaff memberswith
whom | have developed warm and
wonderful relationships. | will truly
miss each and every one of you.
When| look at the calendar and see
how littletimeisleft, | dofeel sad.
| used to think it was the job itself
that | wasupset about, but | canfind
another job at another institution.
What | can’tfind, andwill miss, are
my true friends.

And, now that | haveyour atten-
tion, | havetwo other topicsl’dlike
to address. First, the loss of the
position of Director of Transfer &
Career Services (which will not be
openedandre-filled after | leave) is

going to impact the students and
faculty. Only one full-time staff
member will remain. Studentsand
faculty will need to become in-
volved and voice their concern if
they want to see the Center con-
tinue to function as it has for the
past five years or so. One person
simply cannot provide comprehen-
sive services in Transfer, Career,
Student Employment, Work Expe-
rience Education and Volunteer &
Internship Programs. | encourage
all of you to become involved and
support TCS!

Lastly, I'd like to speak to my
colleagueswho may haveadisabil-
ity, whether itisphysical, mental or
emotional, al of these are covered
under State and Federal laws. For
Ohlone staff members it has been
very difficult to find information
about the Americanswith Disabili-
ties Act (ADA) or how to get a
Reasonable A ccommodationonour
campus for along time and before
| leave | would like to offer some
great resources for my colleagues

Suggestion for improving
our counseling services

By JESSICA LOSEE
Saff writer

The management of students is
certainly a hard job, but one major
improvement could be made which
would aid both students and faculty
here at Ohlone.

The system right now standsthat
students go and make an appoint-
ment at thecounsalingwindow, usu-
ally with whomever they can spesk
to first about semester schedules,
class problems, basic information
for transferring and general advice
in getting through this life-experi-
ence of college.

The only consistency in thissys-
temisthat if studentswish, they can
return to the same counselor every
timethey need to speak to someone,
and their file is on record for the
counseling staff toaccessintheevent
that another staff member takes the
student in for an appointment.

What | would propose is a
simple, alphabetically organized
system, which would assign each
counselor anumber of students by
name. By assigning specific coun-
selorsto students, studentswould
have stability in who they see for
advice and counselors would be
able to automatically tell which
students are theirs.

For example, onecounselor could
have approximately 200 studentsto
advise, al with names starting with
A through part of the students with
names beginning with B; the next

counselor would havetherest of the
B group and through the C group,
andsoon. Thiswouldallow students
to make appointmentswith only one
person, instead of switchingbetween
available counselors when students
need them, usually towards the end
of asemester when studentswant to
know what classes to take next.

Of course, in the event that a
student fails to agree with their as-
signed counselor or vice-versa, the
systemwouldwork only to acertain
degree. In this case, the counseling
department would be presented with
thetask of switching astudent of one
counselor toanother; onewhichthey
could not only agree with, but also
relate to.

It is tantamount that students are
able to get the information to suc-
ceed and moveonintheir education,
asthe staff of the counseling depart-
ment very well knows. This system
appears to be more efficient, aside
from actually implementing a plan
to follow suit.

Thisisjustasuggestion, | fed that
improvementscan bemadeandboth
students and staff would benefit if
put into effect.

| appreciate the counseling de-
partment for all of their hard work,
as | cannot comprehend what it
would be like to advise a campus
full of befuddled students looking
tothosefew who havethewisdom,
intelligence and drive necessary to
keep us going on to bigger and
better things.

Heroes of math contest

EDITOR:

Thank you for theMay 5 article, “Math team places 9th in the nation.”
As Ohlone's Student Mathematics League (SML) College Moderator,
most of the data from the national SML came through me.

| failed to mention to your reporter the most impressive fact: of the
million-plus students eligible to take the most recent exam, Ohlone's
David Zimmermann was Number 2 in all of the western United States,
behind only someone from powerhouse L os Angeles City College!

And speaking of LosAngelesCity College, our five-personteam edged
past theirs. | would like to highlight performances by Trang Nguyen,
MerlineHidayat and Nick Shvachko, each of whom attended all or almost
all of our practices and saw their scores jump.

Geoffrey Hirsch,

Associate Professor of Mathematics

tocheck out. First of all, right here
on our own campus we have a
fabulous wealth of information in
Martha Brown, Dean of Counsel-
ing. She has abroad knowledge of
ADA and is aformer Department
of Rehabilitation Counselor, soshe
isvery familiar with working with
people with disabilities, the laws
that impact the agencies that we
deal with, and how to get appropri-
ate services. I’'m sure she would
answer a quick question or refer
you to theright place. SheisNOT
the staff’ s Disability Coordinator,
but is a good source for informa-
tion, plus she has a great sense of
humor. Look for Martha in the
Counseling Office.

If you don’'t feel comfortablein
talking to staff on our campus, or
wouldprefertohaveinternetinfor-
mation, here are some GREAT
links: http://www.usdoj.gov/crt/
ada/adahom1.htmthat will takeyou
directly totheU. S. Dept. of Justice
ADA Home page which is filled
with so many different links, it is

powerful! It isone of the best sites
to visit and you may find your
answer right there. Another won-
derful source, if you need areason-
able accommodation on the job,
can be found at ‘JAN’ (the Job
Accommodation Network), http://
www.jan.wvu.edu/ .

| encourage you to pursue what
you need to work, or to continue
working here at Ohlone no matter
what your disability may be. The
Office of Civil Rights investiga-
tionteam madeit clear that Ohlone
needs to make the Reasonable Ac-
commaodation processamuchmore
‘friendly’ and inviting process to
peoplewithdisabilitiesonthiscam-
pus and | couldn’t agree more
strongly. | hope that those of you
out there that have been hanging
back waiting to ask to have your
officerelocated dueto your physi-
cal limitations, or to have your of-
fice evaluated by an Occupational
Therapist dueto your physical dis-
ability, or... ? Thelist could go on
and on, but now isthe timeto step

plea for continued employment services at Ohlone

forward and file a written request
for a reasonable accommodation.
Perhaps you need an advocate
for yourself? There are groups in
the community that can help you,
such as the Community Resources
for Independent Living, which has
its main office in Berkeley (510-
881-5743), and has a satellite of-
fice in the Tri-Cities area (925-
371-1531). Community Resources
for Independent Living supports,
empowersandteachesskillsto per-
sons with disabilities so that they
may moreeffectively participatein
daily community and life activi-
ties. CRIL teaches and advocates
for change to remove barriers to
accessfor personswithdisabilities.
With this said, get out there and
dowhat youneedtodotoliveyour
life to the fullest! | wish you al a
swell ride and a great trip. You
never know when we might run
into each other again. Goodbye
and Peacel
Corinne McCourt, Director
Transfer & Career Services
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 Enter towin 1 of 2 gift baskets and a
|eather-bound dictionary/thesaurus set!
(Drawing open to Ohlone students

only.)

* Free giveaways -- clothing, keychains,
candy and more! (Limited to Ohlone

students.)

* 30 percent off sale excludes textbooks, computer
software/hardware, magazines, food and beverages,
and graduation caps, gowns and announcements.
Discounts cannot be combined with faculty/staff dis-

counts or already marked-down items.

2nd Annual

Other books online at:

www.OhloneBookstore.com

ege Bookstore's

preciation Day!

Tuesday, May 17th, Noon-1:30 p.m.
Join usfor...

30 percent off selected items*

* Includes clothing, general books, gift
items and office supplies. (Open to ev-




