Background and Demographics: Staff

Employment Status – Classified and Management – Fall 2010
	 
	Count
	Percent
	Statewide

	Classified Staff
	179
	81%
	88%

	Management
	42
	19%
	12%

	Total Staff
	221
	100%
	100%


	 
	
	Total Staff
	

	 
	Count
	Percent
	Statewide Percent

	Gender
	 
	 
	 

	Male
	89
	40%
	40%

	Female
	132
	60%
	60%

	 
	 
	 
	 

	Ethnicity
	 
	 
	 

	African-American
	19
	9%
	9%

	Asian
	46
	21%
	9%

	Pacific Islander
	2
	1%
	1%

	Filipino
	8
	4%
	3%

	Hispanic
	31
	14%
	24%

	Native-American
	0
	0%
	1%

	White
	102
	46%
	48%

	Other
	0
	0%
	0%

	Unknown
	13
	6%
	5%

	 
	 
	 
	 

	Age
	 
	 
	 

	Less than 35
	51
	23%
	16%

	35-39
	27
	12%
	10%

	40-44
	17
	8%
	11%

	45-49
	27
	12%
	14%

	50-54
	35
	16%
	17%

	55-59
	34
	15%
	16%

	60-64
	24
	11%
	11%

	65 +
	6
	3%
	5%

	Unknown
	0 
	 0% 
	 0% 


· Diversity for total staff is comparable to statewide average, but Ohlone has more Asians and less Hispanics than the statewide average. Ohlone’s management is slightly less diverse than the statewide average, representing a reversal of Fall 2006 when management was more diverse than the statewide average.
· The percentage of classified staff that are age 50+ is 46%, but almost two-thirds (63%) of management are older than 50 years of age.
· Ohlone staff is younger than the statewide average with 35% of staff under 40 years of age compared to the statewide average of 26%.
· There is a higher percentage of female classified staff than male by a large margin (63% to 37%) and there is more female staff than the statewide average.
· There are 10% more male managers than female managers (55% to 45%).
	 
	
	Classified Staff
	

	 
	Count
	Percent
	Statewide Percent

	Gender
	 
	 
	 

	Male
	66
	37%
	39%

	Female
	113
	63%
	61%

	 
	 
	 
	 

	Ethnicity
	 
	 
	 

	African-American
	15
	8%
	8%

	Asian
	42
	23%
	9%

	Pacific Islander
	2
	1%
	1%

	Filipino
	8
	4%
	3%

	Hispanic
	27
	15%
	25%

	Native-American
	0
	0%
	1%

	White
	74
	41%
	46%

	Other
	0
	0%
	1%

	Unknown
	11
	6%
	6%

	 
	 
	 
	 

	Age
	 
	 
	 

	Less than 35
	49
	27%
	18%

	35-39
	23
	13%
	10%

	40-44
	13
	7%
	12%

	45-49
	24
	13%
	14%

	50-54
	26
	15%
	16%

	55-59
	26
	15%
	16%

	60-64
	14
	8%
	10%

	65 +
	4
	2%
	4%

	Unknown
	 0
	  0% 
	 0% 


	 
	
	Management
	

	 
	Count
	Percent
	Statewide Percent

	Gender
	 
	 
	 

	Male
	23
	55%
	49%

	Female
	19
	45%
	51%

	 
	 
	 
	 

	Ethnicity
	 
	 
	 

	African-American
	4
	10%
	8%

	Asian
	4
	10%
	6%

	Pacific Islander
	0
	0%
	0%

	Filipino
	0
	0%
	2%

	Hispanic
	4
	10%
	14%

	Native-American
	0
	0%
	1%

	White
	28
	67%
	63%

	Other
	0
	0%
	0%

	Unknown
	2
	5%
	5%

	 
	 
	 
	 

	Age
	 
	 
	 

	Less than 35
	2
	5%
	4%

	35-39
	4
	10%
	7%

	40-44
	4
	10%
	10%

	45-49
	3
	7%
	14%

	50-54
	9
	21%
	19%

	55-59
	8
	19%
	21%

	60-64
	10
	24%
	17%

	65 +
	2
	5%
	6%

	Unknown
	  0 
	 0% 
	 0% 


· Ohlone’s full time faculty is comprised of 5% more female faculty than the statewide average; similarly there are more female adjuncts than the statewide average.

· Over half of the faculty (53%) is older than 50 years of age, but this is below the statewide average of 56%. Among full time faculty, however, 57% are age 50+ at Ohlone, but there is also 2% more faculty under age 35 than statewide.

· Reflecting the demographics of the district, Ohlone has significantly higher representation of Asian faculty—both full time and adjunct—than is found statewide.

· The percentage of African-American faculty mirrors the district residents, but Hispanic faculty—as is the student population—are under-represented.

Employment Status – Faculty – Fall 2010
	 
	Count
	Percent
	Statewide

	Full-time Faculty
	122
	27%
	30%

	Adjunct Faculty
	326
	73%
	70%

	Total Faculty
	448
	100%
	100%


	 
	Total Faculty
	 
	

	 
	Count
	Percent
	Statewide Percent

	Gender
	 
	 
	 

	Male
	200
	45%
	47%

	Female
	248
	55%
	53%

	 
	 
	 
	 

	Ethnicity
	 
	 
	 

	African-American
	15
	3%
	5%

	Asian
	74
	17%
	7%

	Pacific Islander
	1
	0%
	1%

	Filipino
	11
	2%
	1%

	Hispanic
	40
	9%
	11%

	Native-American
	5
	1%
	1%

	White
	285
	64%
	66%

	Other
	1
	0%
	0%

	Unknown
	16
	4%
	7%

	 
	 
	 
	 

	Age
	 
	 
	 

	Less than 35
	46
	10%
	11%

	35-39
	47
	10%
	10%

	40-44
	66
	15%
	11%

	45-49
	57
	13%
	12%

	50-54
	65
	15%
	14%

	55-59
	65
	15%
	16%

	60-64
	63
	14%
	14%

	65 +
	39
	9%
	12%

	Unknown
	0
	0%
	0%


	 
	Full Time Faculty
	 
	

	 
	Count
	Percent
	Statewide Percent

	Gender
	 
	 
	 

	Male
	50
	41%
	46%

	Female
	72
	59%
	54%

	 
	 
	 
	 

	Ethnicity
	 
	 
	 

	African-American
	4
	3%
	6%

	Asian
	21
	17%
	7%

	Pacific Islander
	0
	0%
	1%

	Filipino
	3
	2%
	1%

	Hispanic
	11
	9%
	13%

	Native-American
	2
	2%
	1%

	White
	79
	65%
	65%

	Other
	0
	0%
	1%

	Unknown
	2
	2%
	6%

	 
	 
	 
	 

	Age
	 
	 
	 

	Less than 35
	5
	4%
	6%

	35-39
	13
	11%
	10%

	40-44
	21
	17%
	12%

	45-49
	13
	11%
	14%

	50-54
	20
	16%
	16%

	55-59
	27
	22%
	19%

	60-64
	17
	14%
	16%

	65 +
	6
	5%
	8%

	Unknown
	0
	0%
	0%


	 
	Adjunct Faculty
	 
	

	 
	Count
	Percent
	Statewide Percent

	Gender
	 
	 
	 

	Male
	150
	46%
	48%

	Female
	176
	54%
	52%

	 
	 
	 
	 

	Ethnicity
	 
	 
	 

	African-American
	11
	3%
	5%

	Asian
	53
	16%
	7%

	Pacific Islander
	1
	0%
	1%

	Filipino
	8
	2%
	1%

	Hispanic
	29
	9%
	11%

	Native-American
	3
	1%
	1%

	White
	206
	63%
	67%

	Other
	1
	0%
	0%

	Unknown
	14
	4%
	8%

	 
	 
	 
	 

	Age
	 
	 
	 

	Less than 35
	41
	13%
	13%

	35-39
	34
	10%
	10%

	40-44
	45
	14%
	11%

	45-49
	44
	13%
	12%

	50-54
	45
	14%
	13%

	55-59
	38
	12%
	14%

	60-64
	46
	14%
	13%

	65 +
	33
	10%
	14%

	Unknown
	0
	0%
	0%


	Employees by Occupational Category - Headcount

	
	
	
	
	
	
	

	Category
	Fall 2005
	Fall 2006
	Fall 2007
	Fall 2008
	Fall 2009
	Fall 2010

	Administration
	21
	16
	18
	17
	15
	15

	Management
	19
	27
	25
	22
	25
	27

	FT Faculty
	144
	139
	137
	140
	136
	122

	Adjunct Faculty 
	286
	286
	330
	340
	293
	326

	Classified
	170
	181
	193
	195
	194
	179

	Total
	640
	649
	703
	714
	663
	669

	
	
	
	
	
	
	

	Students
	10,867
	11,859
	11,640
	12,842
	12,209
	11,801

	Students per Admin/Mgmt
	272
	276
	271
	329
	305
	281

	Students per Faculty
	25
	28
	25
	27
	28
	26

	Students per Classified
	64
	66
	60
	66
	63
	66

	Students per All Staff
	17
	18
	17
	18
	18
	18

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	Employees by Occupational Category – Full-Time Equivalent

	
	
	
	
	
	
	

	Category
	Fall 2005
	Fall 2006
	Fall 2007
	Fall 2008
	Fall 2009
	Fall 2010

	Administration
	21.2
	16.0
	18.6
	17.4
	15.4
	15.4

	Management
	19.0
	27.7
	25.5
	22.3
	25.0
	27.0

	FT Faculty
	159.6
	158.6
	154.3
	158.0
	149.4
	135.4

	Adjunct Faculty 
	97.6
	103.6
	120.1
	123.3
	104.5
	126.3

	Classified
	165.0
	175.4
	188.5
	190.0
	190.2
	173.0

	Total
	462.4
	481.2
	507.0
	510.9
	484.4
	477.1

	
	
	
	
	
	
	

	Students
	3,506
	3,835
	4,009
	4,416
	4,206
	4,272

	Students per Admin/Mgmt
	87.2
	87.8
	90.9
	111.2
	104.1
	100.8

	Students per Faculty
	13.6
	14.6
	14.6
	15.7
	16.6
	16.3

	Students per Classified
	21.2
	21.9
	20.8
	23.2
	22.1
	24.7

	Students per All Staff
	7.6
	8.0
	7.9
	8.6
	8.7
	9.0


After an increase in general staffing in 2007 and 2008—and a corresponding increase in student population—the college has seen a decline in both full time equivalent staff and students over the past two years, with current staff levels approximately at the Fall 2006 level. However, the student population is 11.4% higher in Fall 2010 than it was in Fall 2006. The result is that in all employee categories, student load per employee has increased over the Fall 2006 ratios. Comparing students:staff ratios to Fall 2008, when both staffing levels and student enrollment were at their peak, generally staff has declined at a rate higher than the decline in student population and there is a higher student:staff ratio. The ratio is lower for both students:adjunct faculty and students:management. There has been an approximate 10% increase in student:staff ratios for administrators, full time faculty, and classified staff, despite the fact that there has been a 3% decline in student population.
Over the past five years, student:staff workload on administrators has increased 67.7% (from 165.4 full time equivalent students per administrator to 277.4) and workload for full time faculty has increased 43.6% (from 22.0 full time equivalent students per full time faculty to 31.6). The workload for classified staff has increased 16.5% (21.2 FTES to 24.7) while that of management has actually reduced 14.3% (down from 184.5 FTES to 158.2).
	Average Salary Comparison - By Bay 10 Districts Fall 2010

	
	
	
	
	

	
	
	Management
	Full Time Faculty
	Classified Staff

	Chabot-Las Positas
	
	$133,936
	$88,843
	$54,969

	Contra Costa
	
	$127,758
	$86,111
	$56,001

	Foothill-DeAnza
	
	$126,167
	$75,629
	$64,486

	Marin
	
	$110,716
	$99,904
	$49,518

	Ohlone
	
	$111,456*
	$93,828**
	$58,574

	Peralta
	
	$118,562
	$79,798
	$49,769

	San Francisco
	
	$140,132
	$83,710
	$59,852

	San Jose-Evergreen
	
	$123,654
	$87,178
	$56,550

	San Mateo
	
	$152,553
	$84,321
	$68,726

	West Valley-Mission
	
	$125,262
	$84,028
	$58,085

	
	
	
	
	

	*Total average management salary is $123,363, but the average cost of benefits which the manager pays from the salary is $11,907 ($392,932 total benefits averaged across 33 managers in the 2010-11 budget)

	**Total average faculty salary is $98,901, but  the average cost of benefits which the faculty member pays from the salary is $5073 ($603,739 total benefits averaged across 119 faculty in the 2010-11 budget)

	

	Average Salary Comparison - By Single College Districts Fall 2010

	
	
	
	
	

	
	Fall 2010 FTES
	Management
	Full Time Faculty
	Classified Staff

	Allan Hancock
	4245
	$107,807
	$74,041
	$41,816

	Antelope Valley
	4766
	$104,480
	$82,198
	$53,034

	Citrus
	4858
	$137,311
	$85,532
	$47,194

	College of the Desert
	3995
	$124,155
	$89,679
	$53,986

	Glendale
	4911
	$110,937
	$84,761
	$54,239

	Merced
	4573
	$96,750
	$82,469
	$37,263

	Ohlone
	4272
	$111,456*
	$93,828**
	$58,574

	Cuesta
	4501
	$103,192
	$76,317
	$46,441

	Sequoias
	4819
	$108,861
	$86,536
	$40,106

	Shasta
	4558
	$83,891
	$80,777
	$36,557

	Solano
	4344
	$111,616
	$78,753
	$49,919

	
	
	
	
	

	*Total average management salary is $123,363, but the average cost of benefits which the manager pays from the salary is $11,907 ($392,932 total benefits averaged across 33 managers in the 2010-11 budget)
**Total average faculty salary is $98,901, but  the average cost of benefits which the 
faculty member pays from the salary is $5073 ($603,739 total benefits averaged across 119 faculty in the 2010-11 budget)

	Average Salary Comparisons Based on Cost of Living 


	College
	Median Home Price 2009
	Average Management Salary
	Management Salary as a Percent of Housing Cost
	Average Faculty Salary
	Faculty Salary as a Percent of Housing Cost
	Average Staff Salary
	Staff Salary as a Percent of Housing Cost

	Hancock
	$384,000
	$107,807
	28.1%
	$74,041
	19.3%
	$41,816
	10.9%

	AV
	$274,500
	$104,480
	38.1%
	$82,198
	29.9%
	$53,034
	19.3%

	Citrus
	$537,200
	$137,311
	25.6%
	$85,532
	15.9%
	$47,194
	8.8%

	Desert
	$394,800
	$124,155
	31.4%
	$89,679
	22.7%
	$53,986
	13.7%

	Cuesta
	$589,100
	$103,192
	17.5%
	$76,317
	13.0%
	$46,441
	7.9%

	Glendale
	$641,600
	$110,937
	17.3%
	$84,761
	13.2%
	$54,239
	8.5%

	Merced
	$261,000
	$96,750
	37.1%
	$82,469
	31.6%
	$37,263
	14.3%

	Ohlone
	$650,100
	$111,456
	17.1%
	$93,828
	14.4%
	$58,574
	9.0%

	Sequoias
	$240,700
	$108,861
	45.2%
	$86,536
	36.0%
	$40,106
	16.7%

	Shasta
	$272,900
	$83,891
	30.7%
	$80,777
	29.6%
	$36,557
	13.4%

	Solano
	$432,400
	$111,616
	25.8%
	$78,753
	18.2%
	$49,919
	11.5%


	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	






























































































































































































































































































































































































































































































































































































































































